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SECTION F 
 

Program and Budgetary Recommended Details By  
Department and Organization 

 
A reading of these remarks is essential for a proper understanding of the information contained in this 
section of the Budget.  It is our goal to provide the reader with a clear understanding of the extent and 
variety of municipal programs/services provided and available, the cost of these programs/services and 
what municipal funds and resources are used to support these activities. 
 
This section is organized by department and followed by each division of that department.  Within each 
division, there is one or more of the following schedules: 
 

1. Recommended Summary.  This schedule details a list of each Division within the Department.  It 
provides a comparison summary of personnel complement for 2010 Authorized and 2011 
Recommended.  Note that the amounts reflected on the Recommended Summary schedule are a 
summary by division of the total department’s appropriation in 2010 and 2011 Recommended. 

2. Expenditure Summary by Organization.  This schedule details a listing of each program or service 
provided by the division.  Each schedule contains a concise description of what specific objectives 
and/or benefits the community receives and at what cost by detailing comparative budget 
appropriations for 2009 Expended, 2010 Appropriated and 2011 Recommended.  Note that the 
amounts reflected on the Expenditure Summary by Organization Schedule are a summary by 
organization of the total divisional expenditures and appropriation for employee compensation, 
non-personal services and capital. 

3. Division Summary of Personal Services.  This schedule lists by class title and pay range the 
comparative personnel complement for 2009 Actual and 2010 Authorized.  Recommended costs 
for the 2011 complements are included.  Calculations include 26 pay periods for 2011.  The 
schedule also details recommendations for part-time and seasonal, longevity, overtime, holiday 
pay, attrition, and other specialty pays.  Explanatory comments, if appropriate, follow the 
division’s complement and monetary totals. 

4. Division Summary of Major Object Expenditures.  This schedule details the division’s major 
object comparative for personal services, directly allocated employee benefits, non-personal 
services, equipment and capital for 2009 Expended, 2010 Appropriated, and 2011 Recommended.  
The schedule concludes with a presentation of the “Source of Funds” showing the source of 
revenue supporting the division appropriations. 

 
The tab divider labeled “Other Budgetary Accounts” contains separate classifications of retiree benefits, 
workers compensation, unemployment costs, categorical municipal contributions to external agencies 
detailed by contractual agency or functional objective, DOT.Comm Technology Services, citywide General 
Expense, and Debt Service. 
 
The total amounts detailed for personal, non-personal and capital accounts are also summarized and 
reflected by department and division in Section “E” located in the Budget Section labeled 
“Recommended.” 
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