
































































therefore, skewing average wages down. The different forms of pay included in calculating average pay are consistent with the earnings included in the National Compensation Survey earnings as 
explained in the National Compensation Survey Procedures Manual, Volume 1 ,  Wages and Sampling, Chapter 7. 

3. Wages reported for March 2005. Wages adjusted to 2006 level by using the Bureau of Labor Statistics employment cost index number for nationwide wages and salaries of service occupations 
in state and local government of 3.3% for 2005. Mean hourly earning of $25.74 reported. Annual wage calculated as ($25.74 x 2148 hours) x 1 .033. 

4. Wages reported for April 2005. Wages adjusted to 2006 level by using the Bureau of Labor Statistics employment cost index number for nationwide wages and salaries of service occupations in 
state and local government of 3.3% for 2005. Mean hourly earning of $23 . 12  reported. Annual wage calculated as ($23.12 x 2 1 48 hours) x 1 . 033. 

5. Wages reported for September 2004. Wages adjusted to 2006 level by using the Bureau of Labor Statistics employment cost index number for nationwide wages and salaries for service 
occupations in state and local government of 2.2% for 2004 and 3.3% for 2005. Mean hourly earning of $21 .54 reported. Annual wage calculated as ($21 .54 x 2 1 48 hours) x 1 .022 x 1 . 033. 

6. Wages reported for April 2005. Wages adjusted to 2006 level by using the Bureau of Labor Statistics employment cost index number for nationwide wages and salaries of service occupations in 
state and local government of 3.3% for 2005. Mean hourly earning of $ 1 9.02 reported. Annual wage calculated as ($1 9 .02 x 2 1 48 hours) x 1 .033. 

7. Wages reported for March 2005. Wages adjusted to 2006 level by using the Bureau of Labor Statistics employment cost index number for nationwide wages and salaries of service occupations 
in state and local government of 3.3% for 2005. Mean hourly earning of $20.66 reported. Annual wage calculated as ($20.66 x 2148 hours) x 1 .033. 

8. Wages reported for September 2004. Wages adjusted to 2006 level by using the Bureau of Labor Statistics employment cost index number for nationwide wages and salaries of service 
occupations in state and local government of 2.2% for 2004 and 3.3% for 2005. Mean hourly earning of $ 1 9.43 reported. Annual wage calculated as ($1 9.43 x 2 1 48 hours) x 1 .022 x 1 .033. 

9. Wages reported for December 2004. Wages adjusted to 2006 level by using the Bureau of Labor Statistics employment cost index number for nationwide wages and salaries of service 
occupations in state and local government of 2.2% for 2004 and 3.3% for 2005. Mean hourly earning of $ 1 9.06 reported. Annual wage calculated as ($1 9.06 x 2 1 48 hours) x 1 . 022 x 1 . 033. 

10 .  Wages reported for April 2005. Wages adjusted to 2006 level by using the Bureau of Labor Statistics employment cost index number for nationwide wages and salaries of service occupations 
in state and local government of 3.3% for 2005. Mean hourly earning of $ 16.70 reported. Annual wage calculated as ($1 6.70 x 2148 hours) x 1 .033. 

1 1 . Wages reported for March 2005. Wages adjusted to 2006 level by using the Bureau of Labor Statistics employment cost index number for nationwide wages and salaries of service 
occupations in state and local government of 3.3% for 2005. Mean hourly earning of $1 5.94 reported. Annual wage calculated as ($1 5.94 x 2148 hours) x 1 . 033. 

1 2. Wages reported for December 2004. Wages adjusted to 2006 level by using the Bureau of Labor Statistics employment cost 'Index number for nationwide wages and salaries of service 
occupations in state and local government of 2.2% for 2004 and 3.3% for 2005. Mean hourly earning of $ 1 7.01  reported. Annual wage calculated as ($ 17.01  x 2 1 48 hours) x 1 .022 x 1 .033. 

13 .  This row reflects the difference between the Omaha fire department employee average annual 2006 wages without any cost-of-living adjustment and the wages from the survey. 
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COMPARISON OF 
FIRE DEPARTMENT EMPLOYEE SICK LEAVE 

TO 
REGIONAL AND NATIONAL STATISTICS 

Omaha Fire 
Department 
Employee1 

Nebraska 
(all employers)2 

West North 
Central Region 
(private-sector 
empioyers)3 

Central Region 
(all employers)4 

24-hour shift 8 days Unavailable 7 .6 days 

27 days 

40-hour work week 

1 8  days 

+/- 24-hour shift 
employee sick leave 
compared to survey 
dataS 

+ 1 9  days +19 .4 days 

Central Region 
(government 
employers)4 

U nited States 
(private-sector 
employers)3 

13 . 1  days Unavailable 

+1  3.9 days 

U nited States United States 
(all employers)5 (government 

employers)5 

7.6 days 1 1 .8 days 

+19 .4 days +15.2 days 

1 .  Omaha fire department employees accrue sick leave on an hourly basis per payroll period. Fire department employees working 24-hour shifts accrue sick leave at a raie of 8.31 hours per pay 
period. Fire department employees working a 40-hour work week earn sick leave at a rate of 5.54 hours per pay period. See fire department collective bargaining agreement, Article 16 ,  Section 1 .  
These daily rates were calculated by m ultiplying the sick leave accrual rate by 26 pay periods and dividing by an eight-hour day. Specifically, for 24-hour shift fire department employees the 
calculation was (8.31 hours x 26) + 8 and for those fire department employees working a 40-hour work week the calculation was (5.54 hours x 26) + 8. An eight-hour day was used for this 
calculation so as to more easily compare sick leave levels of the Omaha fire department employees with the sick leave days from other surveys. 

2. Source: Employment Benefits in Nebraska (2003) promulgated by the Nebraska Workforce Development, Department of Labor, page 1 7  (sick days for full-time employees). 
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3. National Compensation Survey: Employee Benefits in Private Industry in the United States (March 2006) promulgated by the U.S. Bureau of Labor Statistics and released August 2006 did not 
report on sick leave benefit levels. 

4. Source: Benefits USA: The National Survey of Company Benefits Programs and Policies promulgated by Compdata Surveys, 2006-2007, page 1 0 1  (sick days for nonexempt employees). The 
Central Region includes Nebraska, I l l inois, Indiana, Iowa, Michigan, Minnesota, Missouri, Ohio and Wisconsin,  

5. Source: Benefits USA: The National Survey of Company Benefits Programs and Policies promulgated by Compdata Surveys, 2006-2007, page 1 6  (sick days for nonexempt employees), 

6. This row refiects the amount of sick leave earned by Omaha fire department employees who work 24-hour shifts that is in excess of that reported in regional and national statistics. The 
comparison was made for 24-hour shift employees as they comprise approximately 87% of the fire department employees, 
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COMPARISON OF O MAHA TOTAL COST 

FOR POLICE EMP LOYEE WAGES AND BENEFITS 


W ITH NATIONAL AND REGIONAL STATISTICS 


Average 
Annual Earnings 

Total Benefits'O 

Paid Leave 1 1 

Vacation 

Holidays 

Sick Leave 

Other Paid 
Leave 

I nsurance32 

Life Insurance 

Health 
Insurance 

Short-term 
Disability 

Omaha 
Police 

$45,501 5 

$35,682 

$ 9,098 

$ 3.446'2 

$ 2,27617 

$ 3,1 2922 

$ 24727 

$ 8,07633 

$ 1 0434 

$ 7,97239 

$ 044 

National State and National State and National 
Local Government Local Government Private-Sector 
Service All Occupations2 Industry 
Occupations1 All Occupations3 

$37, 1 1 36 $51 ,9437 $37,3798 

$20,056 $20,746 $1 1 ,1 25 

$ 5,587 $ 6,014 $ 3,653 

$ 2 39813 , $ 2,07914 $ 1 83715 , 

$ 1 751 '8 
, $ 1 937'9, $ 1 1 9720 

, 

$ 1 04223 , $ 1 51 424 
, $ 45425 

$ 39628 $ 48429 $ 1 6530 

$ 7,2 1 3  $ 8 ,517 $ 3,964 

$ 1 0435 $ 1 2 1  36 $ 8337 

$ 6 94340 , $ 8 25441 , $ 3 69542 , 

$ 8345 $ 61  46 $ 1 0347 

West North Central 
Region Private-
Sector industry 
All Occupations4 

$29,1 069 

$ 8,635 

$ 2,706 

$ 1 454'6 
, 

$ 84721 

$ 29526 

$ 1 1 031 

$ 3,259 

$ 7438 

$ 3 01  943 , 

$ 9248 
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$ 4 ,31 1 64 

Long-term 
Disability 

Retirement 

Defined 
Benefit 
Retirement 
Plan 

Defined 
Contribution 
Retirement Plan 

Omaha 

Police 


043$ 

$ 1 2,871 

$ 1  2 ,871 54 

$ 0 

National State and 
Local Government 
Service 
Occupations1 

$ 8349 

$ 5,963 

$ 5 60955 
, 

$ 35459 

National State and 
Local Government 
All Occupations2 

81 50$ 

$ 5,569 

$ 4,96456 

$ 60560 

N ational 
Private-Sector 
Industry 
All Occupations3 

8351$ 

$ 1 ,94053 

97057$ 

$ 97061 

West North Central 
Region Private-
Sector Industry 
All Occupations4 

7452$ 

$ 1 5 1 053 
, 

$ 75558 

$ 75562 

Supplemental Pay63 $ 5,637 $ 1 ,293 $ 646 $ 1 ,568 $ 1 ,1 60 


Overtime and 

Premium Pay 


$ 73065 $ 32366 $ 55767 $ 46068 


Shift $ 72569 $ 29270 $ 1 41 71 $ 1 4472 $ 1 2973 
D ifferentials 

Non- $ 60 1 74 $ 271 75 $ 1 8276 $ 86777 $ 571 78 
production 
Bonuses 

Total Annual $81 , 1 83 $57, 1 69 $72,689 $48,504 $37,741 
Wages and 
Benefits 
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Omaha National State and National State and National West North Central 
Police Local Government Local Government Private-Sector Region Private-

Service All Occupations2 Industry Sector Industry 
Occupations1 All Occupations' All Occupations4 

+1- Omaha Police +$24,01 4  +$ 8,494 +$32,679 +$43,442 
Total Annual 
Wages and 
Benefits Compared 
to Surveyed Wages 
and Benefits 

1 .  Source: Employer Costs for Employee Compensation, December 2006, promulgated by the Bureau of Labor Statistics and released March 29, 2007, Table 3 .  State and Local government 
service occupations include: protective service, food service, health service, cleaning and building service, and personal service. Costs reported on a per-hour basis. Costs annualized by using 
the mean weekly hours for full-time state and local government service occupations on a nationwide basis (40. 1 )  as reported on the National Compensation Survey: Occupational Wages in the 
United States, June 2005 published August 2006 by the Bureau of Labor Statistics (Table 2-3). Specifically, 40 . 1  hours was multiplied by 52 weeks to arrive at annual hours worked of 2085.2 and 
rounded to 2085. The hourly rate for each type of wage and benefit was m ultiplied by 2085 to arrive at the annual figure. 

2. Source: Employer Costs for Employee Compensation, December 2006, promulgated by the Bureau of Labor Statistics and released March 29, 2007, Table 3. Costs reported on a per-hour 
basis. Costs annualized by using the mean weekly hours for all full-time occupations in the state and local government on a nationwide basis (38.8) as reported on the National Compensation 
Survey: Occupational Wages i n  the United States, June 2005 published August 2006 by the Bureau of Labor Statistics (Table 2-3). Specifically, 38.8 hours was mu ltiplied by 52 weeks to arrive at 
annual hours worked of 201 7.6 and rounded to 201 8 .  The hourly rate for each type of wage and benefit was multiplied by 201 8  to arrive at the annual figure. 

3. Source: Employer Costs for Employee Compensation, December 2006, promulgated by the Bureau of Labor Statistics and released March 29, 2007, Table 5. Costs reported on a per-hour 
basis. Costs annualized by using the mean weekly hours for all full-time occupations in the private sector on a nationwide basis (39.7) as reported on the National Compensation Survey: 
Occupational Wages in the U nited States, June 2005 published August 2006 by the Bureau of Labor Statistics (Table 2-2). Specifically, 39.7 hours was multiplied by 52 weeks to arrive at annual 
hours worked of 2064.4 and rounded to 2064. The hourly rate for each type of wage and benefit was m ultiplied by 2064 to arrive at the annual figure. 

4. Source: Employer Costs for Employee Compensation, December 2006, promulgated by the Bureau of Labor Statistics and released March 29, 2007, Table 7. Costs reported on a per-hour 
basis. Costs annualized by using the mean weekly hours for al l  full-time and part-tim e  occupations in the private sector in the West North Central Region (35.4) as reported on the National 
Compensation Survey: Occupational Wages in the United States, June 2005 published August 2006 by the Bureau of Labor Statistics (Table 4-8). Specifically, 35.4 hours was multiplied by 52 
weeks to arrive at annual hours worked of 1 840.8 and rounded to 1 841 . The hourly rate for each type of wage and benefit was m ultiplied by 1 841 to arrive at the annual figure. 
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Employees 

5. Average wages for Omaha police in 2006 include the following forms of pay: regular pay ($32,535,61 1 ) ,  school resource officer pay ($1 6,607), training pay ($8,635), college incentive pay for 
bachelor's degree ($256,452), college incentive pay for masters' degree ($31 ,002), canine pay ($1 9 , 1 06), card specialty pay ($418,978), clandestine lab pay ($1 6,447), field training pay ($20,250), 
language pay ($19 ,633), longevity pay ($1 ,048,093), mounted patrol pay ($1 3,003), narcotics dog handler pay ($822), police bomb pay ($12,434), police motorcycle pay ($26,761 ), police specialty 
pay ($364,071 ) and police emergency response unit pay ($46 , 1 30). These different forms of pay totaled $34,854,035 in 2006. The $34,854,035 was paid to police employees in the following 
class ifications: 

Number of 
Police Captain 8 

Police Lieutenant 29 

Police Officer 625 

Police Sergeant 1 04 


The average annual wage for police of $45,501 was calculated by dividing the total pay of $34,854,035 by the 766 police employees. This average wage may be slightly lower than the actual 
average because the number of police employees includes both police leaving during the year as well as their replacements. It also includes police who may not have worked a full year for 
reasons such as a leave of absence. As a result, the number of police may be skewed up and, therefore, skewing average wages down. The different forms of pay included in calculating average 
pay are consistent with the earnings included in the National Compensation Survey earnings as explained in the National Compensation Survey Procedures Manual, Volume 1 ,  Wages and 
Sampling, Chapter 7 .  

6 .  Annual wages calculated b y  m ultiplying hourly rate ($17.80) and annual average hours worked (2085). 

7. Annual wages calculated by m ultiplying hourly rate ($25.74) and annual average hours worked (201 8) .  

8. Annual wages calculated by m ultiplying hourly rate ($18 . 1 1 )  and annual average hours worked (2064). 

9. Annual wages calculated by m ultiplying hourly rate ($1 5.81 ) and annual average hours worked ( 1 841 ) .  

10 .  Total benefits include the total cost of paid leave, insurance, retirement, and supplemental pay as shown later in  the chart. 

1 1 .  Total cost of paid leave includes costs for vacation, holidays, sick leave, and other paid leave. 

12 .  The cost of vacation was calculated as a weighted average. There are approximately 1 78 police employees with less than five years of service and 588 police have five or more years of 
service. Police with less than five years of service earn vacation at a rate of 4.6 hours per payroll period. Police with five or more years of service earn vacation at a rate of 6 .5 hours per payroll 
period. Given these numbers, the calculation performed is as follows: (4.6 x 26) x 1 78 = 21 ,289 total annual vacation hours for police with less than five years of service and (6.5 x 26) x 588 = 
99,372 total annual vacation hours for police with five or more years of service. The total annual vacation hours for all police is 1 20,661 (21 ,289 + 99,372). The annual cost was calculated by 
dividing 1 20,661 by 766 police to obtain the average annual vacation per employee of 1 57.5 hours. This total of 1 57.5 hours was divided by the average hourly rate. Specifically, the calculation 
was 1 57.5 hours x ($45,501 + 2080) or 1 57.5 x $21 .88 for a total of $3,446 average annual cost of vacation per employee. 
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13 .  Annual cost of vacation calculated by multiplying hourly cost ($1 . 1 5) and annual average hours worked (2085). 

14.  Annual cost of vacation calculated by multiplying hourly cost ($1 .03) and annual average hours worked (2018). 

15. Annual cost of vacation calculated by multiplying hourly cost ($.89) and annual average hours worked (2064). 

16 .  Annual cost of vacation calculated by multiplying hourly cost ($.79) and annual average hours worked ( 1 841 ) .  

17 .  Each police employee earns 13 hol idays per year. The total annual cost of holidays per employee was calculated by multiplying 1 3  holidays by 8 hours and rnultiplying by the average hourly 
rate. Specifically, the calculation was ( 1 3  x 8) x ($45,501 .;. 2080) or 1 04 x $21.88 for a total average annual cost of holidays per employee of $2,276. 

1 8 .  Annual cost of hol idays calculated by multiplying hourly cost ($.84) and annual average hours worked (2085). 

1 9 .  Annual cost of holidays calculated by multiplying hourly cost ($.96) and annual average hours worked (2018). 

20. Annual cost of holidays calculated by multiplying hourly cost ($.58) and annual average hours worked (2064). 

2 1 .  Annual cost of holidays calculated by multiplying hourly cost ($.46) and annual average hours worked ( 1 841 ) .  

22. Each employee earns sick leave at a rate of 5 .5 hours per payroll period. The total annual sick leave an employee can earn is 143 hours (5 .5 hours x 26 payroll periods). The annual cost was 
calculated by multiplying 1 43 hours by the average hourly rate. Specifically, the calculation was 1 43 x ($45,501 .;. 2080 hours) or 1 43 x $21 .88 for a total average annual cost of sick leave per 
employee of $3,129. 

23. Annual cost of sick leave calculated by multiplying hourly cost ($.50) and annual average hours worked (2085). 

24. Annual cost of sick leave calculated by multiplying hourly cost ($.75) and annual average hours worked (2018). 

25. Annual cost of sick leave calculated by multiplying hourly cost ($.22) and annual average hours worked (2064). 

26. Annual cost of sick leave calculated by multiplying hourly cost ($. 1 6) and annual average hours worked ( 1 841) .  

27. Other paid leave includes the following and is  based on actual costs incurred by the City of  Omaha in 2006 for these leave programs: election duty ($492), funeral leave ($71 ,91 2), jury duty 
($739), mil itary leave ($66,599), suspended with pay ($14,047) and union business ($35,412).  The cost associated with these other forms of paid leave totaled $ 1 89,201 which when divided by 
766 employees totals $247 per employee. 

28. Annual cost of other paid leave calculated by multiplying hourly cost ($ . 19) and annual average hours worked (2085). 
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29. Annual cost of other paid leave calculated by multiplying hourly cost ($.24) and annual average hours worked (20 1 8) .  

30. Annual cost of other paid leave calculated by multiplying hourly cost ($.08) and annual average hours worked (2064). 

31 . Annual cost of other paid leave calculated by multiplying hourly cost ($.06) and annual average hours worked ( 1 841 ) .  

32. The total amount expended for insurance includes the cost of life insurance, health insurance and shorl- and long-term disability insurance. 

33. The numbers included for insurance coverage are based on actual costs for these benefit premiums provided by the City of Omaha Finance Department. The City of Omaha pays 1 00% of the 
premium for health insurance for the employee and the employee's family and the City pays 1 00% of the life insurance premium as well. 

34. In 2006, approximately $80,021 was spent on life insurance for police employees. The average annual contribution by the City per police employee was calculated by dividing $80,021 by 766 
employees. 

35. Annual cost of life insurance calculated by m ultiplying hourly cost ($.05) and annual average hours worked (2085). 

36. Annual cost of life insurance calculated by m ultiplying hourly cost ($.06) and annual average hours worked (2018) .  

37. Annual cost of life insurance calculated by multiplying hourly cost ($.04) and annual average hours worked (2064) .  

38. Annual cost of life insurance calculated by multiplying hourly cost ($.04) and annual average hours worked ( 1841 ) .  

39. I n  2006, approximately $6,1 06,241 was paid by the City for health insurance premiums for police employees. The average annual contribution per police employee was calculated by dividing 
$6,1 06,241 by 766 employees. 

40. Annual cost of health insurance calculated by multiplying hourly cost ($3.33) and annual average hours worked (2085). 

41 . Annual cost of health insurance calculated by multiplying hourly cost ($4.09) and annual average hours worked (2018) .  

42.  Annual cost of health insurance calculated by multiplying hourly cost ($1 .79) and annual average hours worked (2064). 

43. Annual cost of health insurance calculated by m ultiplying hourly cost ($1 .64) and annual average hours worked ( 1 841 ) .  
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44. The "Employer Costs for Employee Compensation" survey contained information regarding the costs of short- and long-term disability insurance. Police who are part of the Police and Fire 
Retirement System are paid up  to 365 days at their full base pay for the period of a temporary disability associated with an on-duty injury. For long-term disability, police receive a percentage of 
wages through the Police and Fire Retirement System if permanently disabled due to an off- or on-duty injury. Therefore, the costs of this insurance is included in the pension fund contribution 
shown later in this chart. Police also receive dental insurance with the City paying 100% of the police employee's premium and 75% of the family's premium. This information is not included in this 
chart under insurance as the "Employer Costs for Employee Compensation" survey did not include this cost information. 

45. Annual cost of short-term disability insurance calculated by multiplying hourly cost ($.04) and annual average hours worked (2085). 

46. Annual cost of short-term disability insurance calculated by multiplying hourly cost ($.03) and annual average hours worked (2018). 

47. Annual cost of short-term disability insurance calculated by m ultiplying hourly cost ($.05) and annual average hours worked (2064). 

48. Annual cost of short-term disability insurance calculated by multiplying hourly cost ($.05) and annual average hours worked ( 1 841 ) .  

49 .  Annual cost of long-term disability insurance calculated by  multiplying hourly cost ($.04) and  annual average hours worked (2085). 

50. Annual cost of long-term disability insurance calculated by m ultiplying hourly cost ($.04) and annual average hours worked (2018). 

5 1 .  Annual cost of long-term disability insurance calculated by multiplying hourly cost ($.04) and annual average hours worked (2064). 

52. Annual cost of long-term disability insurance calculated by multiplying hourly cost ($.04) and annual average hours worked ( 1841 ) .  

53. Private-sector employers incur the cost of social security taxes not incurred by state and local government. Costs for such government-mandated benefits are not included i n  this analysis. 

54. In 2006, approximately $9,859,530 in pension contributions were made by the City of Omaha on behalf of police employees. The average annual contribution per police employee was 
calculated by dividing $9,859,530 by 766 employees. 

55. Annual cost of defined benefit retirement plan calculated by multiplying hourly cost ($2.69) and annual average hours worked (2085). 

56. Annual cost of defined benefit retirement plan calculated by multiplying hourly cost ($2.46) and annual average hours worked (2018) .  

57. Annual cost of defined benefit retirement plan calculated by multiplying hourly cost ($.47) and annual average hours worked (2064). 

58. Annual cost of defined benefit retirement plan calculated by mu ltiplying hourly cost ($.4 1 )  and annual average hours worked ( 1 841 ). 
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59. Annual cost of defined contribution retirement plan calculated by multiplying hourly cost ($. 1 7) and annual average hours worked (2085). 

60. Annual cost of defined contribution retirement plan calculated by multiplying hourly cost ($.30) and annual average hours worked (2018). 

6 1 .  Annual cost of defined contribution retirement plan calculated by multiplying hourly cost ($.47) and annual average hours worked (2064). 

62. Annual cost of defined contribution retirement plan calculated by multiplying hourly cost ($A 1 )  and annual average hours worked ( 1 841 ) .  

63. Supplemental pay cost includes the cost for overtime and premium pay, shift differentials, and non-production bonuses. 

64. Overtime and premium pay includes the following amounts paid in 2006: FLSA overtime ($36,199), overtime paid at time and one-half ($1 ,729,531 ),  overtime at straight time ($7,830), holiday 
pay at time and one-half ($832,81 2), court time at straight time ($668,867) and court time at time and one-half ($26,639). The lotal of each of these forms of pay is $3,301 ,878. The average 
annual cost for 2006 for each police employee was calculated by dividing $3,301 ,878 by 766 employees. 

65. Annual cost of overtime and premium pay calculated by multiplying hourly cost ($.35) and annual average hours worked (2085). 

66. Annual cost of overtime and premium pay calculated by multiplying hourly cost ($. 1 6) and annual average hours worked (20 1 8). 

67. Annual cost of overtime and premium pay calculated by multiplying hourly cost ($.27) and annual average hours worked (2064). 

68. Annual cost of overtime and premium pay calculated by multiplying hourly cost ($.25) and annual average hours worked ( 1 841 ) .  

69. In  2006, the City paid $555,51 1 i n  the form of shift differential pay to a tolal of 766 e mployees. The average annual number was calculated by  dividing $555,51 1 by  766 employees. 

70. Annual cost of shift differential pay calculated by multiplying hourly cost ($ .14)  and annual average hours worked (2085). 

71 . Annual cost of shift differential pay calculated by multiplying hourly cost ($.07) and annual average hours worked (201 8).  

72. Annual cost of shift differential pay calculated by multiplying hourly cost ($.07) and annual average hours worked (2064). 

73. Annual cost of shift differential pay calculated by multiplying hourly cost ($.07) and annual average hours worked (1 841 ).  

74. Nonproduction bonuses include sales tax bonuses. In 2006, the City of Omaha paid $460,516 in sales tax bonuses to police employees. The average per employee was calculated by dividing 
$460,51 6 by 766 employees. 
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75. Annual cost of nonproduction bonuses calculated by multiplying hourly cost ($.1 3 )  and annual average hours worked (2085). 

76. Annual cost of nonproduction bonuses calculated by multiplying hourly cost ($.09) and annual average hours worked (2018). 

77. Annual cost of nonproduction bonuses calculated by multiplying hourly cost ($.42) and annual average hours worked (2064). 

78. Annual cost of nonproduction bonuses calculated by m ultiplying hourly cost ($.31 ) and annual average hours worked ( 1 841 ).  



, 

, 

$ 7,93933 $ 8,5 1 7  

COMPARISON OF OMAHA TOTAL COST 

FOR F I RE DEPARTMENT EMPLOYEE WAGES AND BENEFITS 


WITH NATIONAL AND REGIONAL STATISTICS 


Average 
Annual Earnings 

Tota! Benefits'O 

Paid Leave 1 1 

Vacation 

Holidays 

Omaha 
Fire Department 
Employee 

$52,2655 

$37,236 

$ 1 1  ,821 

$ 3,584'2 

$ 2,80017  

National State and 
Local Government 
Service 
Occupations' 

$37, 1  1 36 

$20,056 

$ 5,587 

$ 2 ,39813 

$ 1 751  '8 , 

Sick Leave $ 3 7 1 622 $ 1 ,04223 

Other Paid $ 1 ,721 27 $ 39628 
Leave 

National State and 
Local Government 
All Occupations2 

$51 ,9437 

$20,746 

$ 6,014 

$ 2,079'4 

$ 1 93719 

$ 1 ,5 1 424 

$ 48429 

National 
Private-Sector 
industry 
All Occupations3 

$37,3798 

$1 1 ,1 25 

$ 3,653 

$ 1 ,837'5 

$ 1 1 9720 , 

$ 45425 

$ 1 6530 

West North Central 
Region Private-
Sector industry 
All Occupations4 

$29,1 069 

$ 8,635 

$ 2,706 

$ 1 ,454'6 

$ 84721 


$ 29526 


$ 1 1 031 


I nsurance32 
 $ 7,2 1 3  
 $ 3,964 $ 
 3,259 


Life Insurance $ 1 0234 $ 1 0435 $ 1 2 1 36 $ 8337 $ 7438 

Health , $$ 7,83739 $ 6 94340 $ 8,25441 $ 3 ,69542 3 ,01 943 
Insurance 

044Short-term $ $ 8345 $ 61 46 $ 1 0347 $ 9248 
Disability 
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Omaha National State and National State and National West North Central 
Fire Department Local Government Local Government Private-Sector Region Private-
Employee Service 

Occupations' 
All Occupations2 Industry 

All Occupations3 
Sector I nd ustry 
All Occupations4 

Long-term 
Disability 

$ 043 $ 8349 $ 81 50 $ 8351 $ 7452 

Retirement $1 5,1 1 5  $ 5,963 $ 5,569 $ 1 94053, $ 1 51 053, 

Defined 
Benefit 
Retirement 
Plan 

$ 1 5, 1 1 554 $ 5,60955 $ 4 96456 , $ 97057 $ 75558 

Defined 
Contribution 
Retirement Plan 

$ 0 $ 35459 $ 60560 $ 97061 $ 75562 

Supplemental Pay63 $ 2,361 $ 1 ,293 $ 646 $ 1 ,568 $ 1 , 1 60 

Overtime and 
Premium Pay 

$ 1 ,28264 $ 73065 $ 32366 $ 55767 $ 46068 

Shift 
Differentials 

$ 6 1 69 $ 29270 $ 1 4 1 71 $ 1 4472 $ 1 2973 

Non-
production 
Bonuses 

$ 1 ,0 1 874 $ 271 75 $ 1 8276 $ 86777 $ 571 78 

Total Annual 
Wages and 
Benefits 

$89,501 $ 57, 1 69 $ 72,689 $ 48,504 $ 37,741 
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Omaha National State and National State and National West North Central 
Fire Department Local Government Local Government Private-Sector Region Private-
Employee Service All Occupations2 Industry Sector Industry 

Occupations' All Occupations3 All Occupations4 

+/- Omaha Fire +$32,332 +$1 6,812 +$40,997 +$51 ,760 
Department 
Employee Total 
Annual Wages and 
Benefits Compared 
to Surveyed Wages 
and Benefits 

1 .  Source: Employer Costs for Employee Compensation, December 2006, promulgated by the Bureau of Labor Statistics and released March 29, 2007, Table 3. State and Local government 
service occupations include: protective service, food service, health service, cleaning and building service, and personal service. Costs reported on a per-hour basis. Costs annualized by using 
the mean weekly hours for full-time state and local government service occupations on a nationwide basis (40 . 1  ) as reported on the National Compensation Survey: Occupational Wages in the 
United States, June 2005 published August 2006 by the Bureau of Labor Statistics (Table 2-3). Specifically, 40.1 hours was multipl ied by 52 weeks to arrive at annual hours worked of 2085.2 and 
rounded to 2085. The hourly rate for each type of wage and benefit was multiplied by 2085 to arrive at the annual figure. 

2. Source: Employer Costs for Employee Compensation, December 2006, promulgated by the Bureau of Labor Statistics and released March 29, 2007, Table 3. Costs reported on a per-hour 
basis. Costs annualized by using the mean weekly hours for a l l  full-time occupations in the state and local government on a nationwide basis (38.8) as reported on the National Compensation 
Survey: Occupational Wages in the United States, June 2005 published August 2006 by the Bureau of Labor Statistics (Table 2-3). Specifically, 38.8 hours was multiplied by 52 weeks to arrive at 
annual hours worked of 201 7.6 and rounded to 2018.  The hourly rate for each type of wage and benefit was multiplied by 2018 to arrive at the annual figure. 

3. Source: Employer Costs for Employee Compensation, December 2006, promulgated by the Bureau of Labor Statistics and released March 29, 2007, Table 5. Costs reported on a per-hour 
basis. Costs annualized by using the mean weekly hours for a l l  full-time occupations in the private sector on a nationwide basis (39.7) as reported on the National Compensation Survey: 
Occupational Wages in  the United States, June 2005 published August 2006 by the Bureau of Labor Statistics (Table 2-2). Specifically, 39.7 hours was mu ltiplied by 52 weeks to arrive at annual 
hours worked of 2064.4 and rounded to 2064. The hourly rate for each type of wage and benefit was multiplied by 2064 to arrive at the annual figure. 

4. Source: Employer Costs for Employee Compensation, December 2006, promulgated by the Bureau of Labor Statistics and released March 29, 2007, Table 7. Costs reported on a per-hour 
basis. Costs annualized by using the mean weekly hours for al l  full-time and part-time occupations in the private sector in the West North Central Region (35.4) as reported on the National 
Compensation Survey: Occupational Wages in the United States, June 2005 published August 2006 by the Bureau of Labor Statistics (Table 4-8). Specifically, 35.4 hours was m ultiplied by 52 
weeks to arrive at annual hours worked of 1 840.8 and rounded to 1 84 1 .  The hourly rate for each type of wage and benefit was multiplied by 1 841 to arrive at the annual figure. 
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Employees Number of 
1 

5. Average wages for Omaha fire department employees in 2006 include the following forms of pay: regular pay ($31 ,781 , 1 70), fire protection technology degree pay ($66,124), certified fire 
investigator pay ($1 0,937), bureau pay ($81 ,510), longevity pay ($835,738), paramedic pay-assigned ($366,200), paramedic pay-certified ($244,344), paramedic squad pay ($1 5,600), rescue 32 
pay ($1 0,800), special operations level 2 pay ($5,700), special operations pay-active ($21 4,529), special operations pay-certified ($48,127), EMS paramedic pay ($30,463). These different forms 
of pay totaled $33,71 1 ,242 in 2006. The $33,71 1 ,242 was paid to fire department employees in the following classifications: 

Assistant Fire Marshal 

Fire Captain Paramedic 50 

Battalion Fire Chief 27 

Firefighter 43 

Drill Master 1 

Probationary Firefighter 36 

EMS Shift Supervisor 2 

Senior Firefighter 205 

Fire Apparatus Engineer 1 12 

Firefighter Paramedic 37 

Fire Captain 1 31 


The average annual wage for fire department employees of $52,265 was calculated by dividing the total pay of $33,71  1 ,242 by the 645 fire department employees. This average wage may be 
lower than the actual average because the number of fire department employees includes both fire department employees leaving during the year as well as their replacements. It also includes fire 
department empioyees who may not have worked a full year for reasons such as a leave of absence. As a result, the number of fire department employees may be skewed up and, therefore, 
skewing average wages down. The different forms of pay included in calculating average pay are consistent with the earnings included in the National Compensation Survey earnings as explained 
in the National Compensation Survey Procedures Manual, Volume 1 ,  Wages and Sampling, Chapter 7.  

The annual pay for fire department employees working a 24-hour shift is  calculated in  the collective bargaining agreement on the basis of 2912 hours per year (average of 56 hours per week). 
However, realistically, the hours actually spent performing fire prevention activities are the important consideration when determining an appropriate level of compensation - not just hours spent 
on-call at the respective fire station. Given the fire department employees are not performing fire prevention activities during 1 00% of their shift, comparison of their salaries to that of other workers 
based on the mean hours worked by those other workers is a valid comparison. 

6. Annual wages calculated by multiplying hourly rate ($17.80) and annual average hours worked (2085). 

7. Annual wages calculated by multiplying hourly rate ($25.74) and annual average hours worked (201 8). 

8 .  Annual wages calculated by multiplying hourly rate ($18 . 1 1 )  and annual average hours worked (2064). 
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9. Annual wages calculated by multiplying hourly rate ($15.81 ) and annual average hours worked ( 1 841 ) .  

1 0 .  Total benefits include the total cost of paid leave, insurance, retirement, and  supplemental pay as  shown later in  the chart. 

1 1 .  Total cost of paid leave includes costs for vacation, holidays, sick leave, and other paid leave. 

12 .  The cost of vacation was calculated as a weighted average. There are approximately 2 1 7  fire department employees with less than five years of service and 428 fire department employees 
with five or more years of service. The fire department employees earn vacation at different rates depending not only on years of service but whether they work a 24-hour shift or 40-hour work 
week. Fire department employees working a 24-hour shift with less than five years of service earn vacation at a rate of 5.54 hours per payroll period. Fire department employees working a 24-hour 
shift with five or more years of service earn vacation at a rate of 9.23 hours per pay period. Fire department employees working a 40-hour work week with less than five years of service earn 
vacation at a rate of 3.69 hours per pay period. Fire department employees working a 40-hour work week with five or more years of service earn vacation at a rate of 6.59 hours per pay period. 

Numbers were not readily available showing the number of employees working a 24-hour shift who also have been employed for five or more years. However, approximately 87% of the fire 
department employees work a 24-hour shift. Therefore, for purposes of the vacation calculations, the total number of fire department employees working less than five years (21 7 )  was multiplied 
by 87% to obtain an approximate number of employees working a 24-hour shift and having less than five years of service ( 1 89). Similarly, the total number of fire department employees working 
five or more years (428) was m ultiplied by 87% to obtain an approximate number of employees working a 24-hour shift and having five or more years of service (372). The remaining employees in 
each case were assumed to work a 40-hour work week. Those numbers are 28 employees working a 40-hour work week with less than five years of service (217-189) and 56 employees working 
a 40-hour work week with five or more years of service (428-372) .  

Given the above numbers, the weighted average for employees working a 24-hour shift was calculated as follows: 
(5.54 x 26) x 189  = 27,224 total annual vacation hours for fire department employees working 24-hour shifts with less than five years of service. 
(9.23 x 26) x 372 = 89,272 total annual vacation hours for fire department employees working 24-hour shifts with five or more years of service. 

Total annual vacation hours for 24-hour shift employees equals 1 1 6,496 hours (27,224 + 89,272). 

Given the above numbers, the weighted average for employees working a 40-hour work week was calculated as follows: 
(3.69 x 26) x 28 = 2,686 total annual vacation hours for fire department employees working a 40-hour work week with less than five years of service. 
(6.59 x 26) x 56 = 9,595 total annual vacation hours for fire department employees working a 40-hour work week with five or more years of service. 

Total annual vacation hours for 40-hour work week employees equals 1 2,281 hours (2,686 + 9,595) 

Total vacation on a weighted average was then calculated by adding total annual vacation hours for 24-hour shift employees (1 1 6,496) and total annual vacation hours for 40-hour work week 
employees (12,281 ) for a total of 1 28,777 hours. 

The annual cost per employee was calculated by taking the total vacation hours and dividing by the total number of employees. That result was then multiplied by the average hourly wage to 
determine the average cost of annual vacation. Specifically, the calculation follows: ( 1 28,777 hours + 645 employees) x ($52,265 + 2912) or 1 99.65 hours x $1 7.95 for a total of $3,584. 
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1 3 .  Annual cost of vacation calculated by multiplying hourly cost ($1 . 1 5) and annual average hours worked (2085). 

14 .  Annual cost of vacation calculated by multiplying hourly cost ($1 .03) and annual average hours worked (2018). 

1 5. Annual cost of vacation calculated by multiplying hourly cost ($.89) and annual average hours worked (2064). 

16 .  Annual cost of vacation calculated by multiplying hourly cost ($.79) and annual average hours worked (1841) .  

17.  Each fire department employee earns 13 holidays per year. Since the majority of employees are employees working a 24-hour shift, the calculation for holiday cost was based on a 24-hour 
shift employee. These employees are paid holidays based on one-half of a shift. Therefore, 1 3  holidays equals 1 56 hours ( 1 3  holidays x 1 2  hours) per employee. The total average annual cost of 
holidays per employee was calculated by multiplying 1 56 hours x the average hourly rate. Specifically, the calculation was 1 56 hours x ($52,265 + 2912) or  1 56 hours x $1 7.95 for a total average 
annual cost of holidays per employee of $2,800. 

1 8 .  Annual cost of holidays calculated by multiplying hourly cost ($.84) and annual average hours worked (2085). 

1 9 .  Annual cost of holidays calculated by multiplying hourly cost ($.96) and annual average hours worked (201 8). 

20. Annual cost of holidays calculated by multiplying hourly cost ($.58) and annual average hours worked (2064). 

21 . Annual cost of hol idays calculated by multiplying hourly cost ($.46) and annual average hours worked ( 1 841 ) .  

22. The cost of sick leave for employees was calculated as a weighted average. The fire department employees earn sick leave at different rates depending on whether they work a 24-hour shift 
or 40-hour work week. Fire department employees working a 24-hour shift earn sick leave at a rate of 8.31 hours per pay period. Fire department employees working a 40-hour work week earn 
sick leave at a rate of 5.54 hours per pay period. 

Numbers were not readily available showing the breakdown of number of employees working a 24-hour shift. However, approximately 87% of the fire department employees work a 24-hour shift. 
Therefore, for purposes of the sick leave calculations, the total number of fire department employees (645) was multiplied by 87% to obtain an approximate number of employees working a 24-hour 
shift (56 1 )  with the remaining employees working a 40-hour work week (84). 

Given the above numbers, the weighted average for fire department employees was calculated as follows: 
(8.31 x 26) x 561 = 1 2 1 ,2 1 0  total annual sick leave hours for fire department employees working 24-hour shifts. 
(5.54 x 26) x 84 = 1 2,099 total annual sick leave hours for fire department employees working a 40-hour work week. 

Total annual sick leave hours for fire department employees is 1 33,309 hours ( 1 2 1 ,2 1 0  + 1 2,099). 
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The annual cost was calculated by dividing the total annual sick leave hours (1 33,309) by 645 fire department employees to obtain the average annual sick leave per employee of 207 hours. This 
total of 207 hours was multiplied by the average hourly rate to obtain average annual cost of sick leave per employee. Specifically, the calculation was 207 hours x ($52,265 + 2912) or 207 hours x 
$1 7.95 for a total average annual cost of sick leave per employee of $3,716.  

23.  Annual cost of sick leave calculated by multiplying hourly cost ($.50) and annual average hours worked (2085). 

24. Annual cost of sick leave calculated by multiplying hourly cost ($.75) and annual average hours worked (2018). 

25. Annual cost of sick leave calculated by multiplying hourly cost ($.22) and annual average hours worked (2064). 

26. Annual cost of sick leave calculated by multiplying hourly cost ($. 1 6) and annual average hours worked ( 1 841) .  

27. Other paid leave includes the following and is  based on actual costs incurred by the City of  Omaha in 2006 for these leave programs: e lection duty ($330), funeral leave ($73,889), jury duty 
($3,468), mil itary leave ($7 1 ,20 1 ), personal leave ($927,644), suspended with pay ($2,003) and union business ($31 ,231 ) .  The cost associated with these other forms of paid leave totaled 
$1 , 1 09,766 which when divided by 645 employees totals $1 ,721 per employee. 

28. Annual cost of other paid leave calculated by multiplying hourly cost ($.1 9) and annual average hours worked (2085). 

29. Annual cost of other paid leave calculated by multiplying hourly cost ($.24) and annual average hours worked (2018). 

30. Annual cost of other paid leave calculated by multiplying hourly cost ($.08) and annual average hours worked (2064). 

3 1 .  Annual cost of other paid leave calculated by multiplying hourly cost ($.06) and annual average hours worked ( 1 841) .  

32 .  The total amount expended for insurance includes the cost of  life insurance, health insurance, and short- and long-term disability insurance. 

33. The numbers included for insurance coverage are based on actual costs for these benefit premiums provided by the City of Omaha Finance Department. The City of Omaha pays 1 00% of the 
premium for health insurance for the employee and the employee's family and the City pays 1 00% of the life insurance premium as well. 

34. In  2006, approximately $65,871 was spent on life insurance for fire department employees. The average annual contribution by the City per fire department employee was calculated by 
dividing $65,871 by 645 employees. 

35. Annual cost of life insurance calculated by m ultiplying hourly cost ($.05) and annual average hours worked (2085). 

36. Annual cost of l ife insurance calculated by m ultiplying hourly cost ($.06) and annual average hours worked (201 8). 

37. Annual cost of l ife insurance calculated by m ultiplying hourly cost ($.04) and annual average hours worked (2064). 
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38. Annual cost of life insurance calculated by m ultiplying hourly cost ($.04) and annual average hours worked ( 1841 ). 

39. In 2006, approximately $5,054,732 was paid by the City for health insurance premiums for fire department employees. The average annual contribution per fire department employee was 
calculated by dividing $5,054,732 by 645 employees. 

40. Annual cost of health insurance calculated by multiplying hourly cost ($3.33) and annual average hours worked (2085). 

4 1 .  Annual cost of health insurance calculated by multiplying hourly cost ($4.09) and annual average hours worked (2018). 

42. Annual cost of health insurance calculated by multiplying hourly cost ($1 .79) and annual average hours worked (2064). 

43. Annual cost of health insurance calculated by multiplying hourly cost ($1 .64) and annual average hours worked ( 1 841 ) .  

44. The "Employer Costs for Employee Compensation" survey contained information regarding the costs of short- and long-term disability insurance. Fire department employees who are part of 
the Police and Fire Retirement System are paid up  to 365 days at their full base pay for the period of a temporary disability associated with an injury occurring on duty. For long-term disability, fire 
department employees receive a percentage of wages through the Police and Fire Retirement System if u nfit for active duty. Therefore, the costs of this insurance is included in the pension fund 
contribution shown later in this chart. Fire department employees also receive dental insurance with the City paying 1 00% of the fire department employee's premium and 75% of the family's 
premium. This information is not included in this chart under insurance as the "Employer Costs for Employee Compensation" survey did not include this cost information. 

45. Annual cost of short-term disability insurance calculated by multiplying hourly cost ($.04) and annual average hours worked (2085). 

46. Annual cost of short-term disability insurance calculated by multiplying hourly cost ($.03) and annual average hours worked (2018). 

47. Annual cost of short-term disability insurance calculated by multiplying hourly cost ($.05) and annual average hours worked (2064). 

48. Annual cost of short-term disability insurance calculated by multiplying hourly cost ($.05) and annual average hours worked ( 1 841) .  

49. Annual cost of long-term disability insurance calculated by multiplying hourly cost ($.04) and annual average hours worked (2085). 

50. Annual cost of long-term disability insurance calculated by multiplying hourly cost ($.04) and annual average hours worked (2018). 

51 . Annual cost of long-term disability insurance calculated by multiplying hourly cost ($.04) and annual average hours worked (2064). 

52. Annual cost of long-term disability insurance calculated by multiplying hourly cost ($.04) and annual average hours worked ( 1 841 ) .  
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53. Private-sector employers incur the cost of social security taxes not incurred by state and local government. Costs for such government-mandated benefits are not included in this analysis. 

54. In 2006, approximately $9,749,488 in pension contributions were made by the City of Omaha on behalf of fire department employees. The average annual contribution per fire department 
employee was calculated by dividing $9,749,488 by 645 employees. 

55. Annual cost of defined benefit retirement plan calculated by multiplying hourly cost ($2.69) and annual average hours worked (2085). 

56. Annual cost of defined benefit retirement plan calculated by multiplying hourly cost ($2.46) and annual average hours worked (2018). 

57. Annual cost of defined benefit retirement plan calculated by multiplying hourly cost ($.47) and annual average hours worked (2064). 

58. Annual cost of defined benefit retirement plan calculated by m ultiplying hourly cost ($.4 1 )  and annual average hours worked ( 1 841 ). 

59. Annual cost of defined contribution retirement plan calculated by multiplying hourly cost ($.1 7) and annual average hours worked (2085). 

60. Annual cost of defined contribution retirement plan calculated by m ultiplying hourly cost ($.30) and annual average hours worked (2018). 

6 1 .  Annual cost of defined contribution retirement plan calculated by m ultiplying hourly cost ($.47) and annual average hours worked (2064). 

62. Annual cost of defined contribution retirement plan calculated by m ultiplying hourly cost ($.4 1 )  and annual average hours worked ( 1 84 1 ). 

63. Supplemental pay cost includes the cost for overtime and premium pay, shift differentials, and non-production bonuses. 

64. Overtime and premium pay includes the following amounts paid in 2006: FLSA overtime for the current year ($645,464), overtime paid at time and one-half ($1 74,439), overtime at straight time 
($3,575), court time at straight time ($2,839) and court time at time and one-half ($341 ) .  The total of each of these forms of pay is $826,658. The average annual average for 2006 for each fire 
department employee was calculated by dividing $826,658 by 645 employees. 

65. Annual cost of overtime and premium pay calculated by m ultiplying hourly cost ($.35) and annual average hours worked (2085). 

66. Annual cost of overtime and premium pay calculated by m ultiplying hourly cost ($ .16)  and annual average hours worked (2018). 

67. Annual cost of overtime and premium pay calculated by multiplying hourly cost ($.27) and annual average hours worked (2064). 

68. Annual cost of overtime and premium pay calculated by multiplying hourly cost ($.25) and annual average hours worked ( 1 841 ) .  
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69. In 2006, the City paid $39,480 in the form of shift d ifferential pay to a total of 645 employees. The average annual number was calculated by dividing $39,480 by 645 employees. 

70. Annual cost of shift differential pay calculated by m ultiplying hourly cost ($. 1 4) and annual average hours worked (2085). 

7 1 .  Annual cost of shift differential pay calculated by multiplying hourly cost ($.07) and annual average hours worked (2018). 

72. Annual cost of shift differential pay calculated by m ultiplying hourly cost ($.07) and annual average hours worked (2064). 

73. Annual cost of shift differential pay calculated by m ultiplying hourly cost ($.07) and annual average hours worked ( 1 841 ). 

74. Nonproduction bonuses include sales tax bonuses and annual leave bonuses. In  2006, the City of Omaha paid $387,962 in  sales tax bonuses and $268,804 in annual leave bonuses to fire 
department employees. The average per employee was calculated by dividing the total bonuses ($656,766) by 645 employees which equals $1 ,018  per employee. 

75. Annual cost of nonproduction bonuses calculated by multiplying hourly cost ($. 1 3) and annual average hours worked (2085). 

76. Annual cost of nonproduction bonuses calculated by multiplying hourly cost ($.09) and annual average hours worked (201 8). 

77. Annual cost of nonproduction bonuses calculated by multiplying hourly cost ($.42) and annual average hours worked (2064). 

78. Annual cost of nonproduction bonuses calculated by m ultiplying hourly cost ($.3 1 )  and annual average hours worked ( 1 84 1 ). 
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